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0 ne  of the most  promis ing techno log ical  
applications for increasing the competitiveness 
of the taxi industry is the development of new 
mobile e-hail applications for all taxicabs as well 

as for- hire vehicles. These applications will attempt to "level the 
playing field" created by lopsided laws favoring Transportation 
Network Companies (TNCs). 

There are a number of publicly initiated projects by 
transportation regulators, as well as private industry efforts 
underway, to institute so called "universal taxi apps." The 
law firm of Windels Marx Lane 6 Mittendorf, LLP, in a partial 
pro bono or volunteer engagement with the City of Montreal, 
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conducted a comprehensive survey and analysis of all 
pending projects. The firm assisted the Montreal "Innovation 
Committee" with recommendations for policy making. 

The full report can be accessed at: 

http://www.windelsmarx.com/resources/documents/ 
Study%20for%20a%20Central ized%20Appl icat ion% 
20for%20Taxis%20in%20Montreal%20-%20April%2020l 6.pdf. 

It will be showcased at the annual conference for the 
International Association of Transportation Regulators (IATR) 
in San Francisco (September 22-25, 2016) at a "universal taxi 
app workshop" for regulators. 

Small business owners know that employees are their most 
valuable resource. Small business owners work hard to train 
and retain employees by creating a rewarding workplace. 
However, government mandates and regulations have made 
labor issues more complicated than ever.

Small businesses operate differently than large businesses; 
they do not have human resources departments to track the 
changing standards and rules that affect their workforce and 
workplace.

NFIB urges Congress to simplify the employment process for 
small business, eliminate burdensome mandates, and prevent 
cumbersome regulations that inhibit job creation.

The PRO Act
The PRO Act will take away a worker’s right to a secret ballot, 
compromises the privacy of millions of Americans, and 
exposes small businesses to costly boycotts and protests. This 
legislation has been rejected by the courts and opposed by 
Congress for decades.

Overtime Rule
On September 24th, the Trump administration issued a final 
overtime rule expanding overtime pay eligibility. The rule 
increases the minimum salary for the “white collar” overtime 
exemption from $23,660 annually to $35,568 annually. This 
means that employees making under $35,568 annually will be 
eligible for overtime pay. 

The threshold is lower than the threshold of $47,476 that 
the Obama administration issued in 2016, but never became 
effective after NFIB successfully sued to stop the rule. The 
final rule becomes applicable on January 1, 2020.

Minimum Wage
Small business owners know that more than doubling the 
federal minimum wage will lead to increased labor costs 
and tough choices. They must either increase the cost of 
their product or service or reduce labor costs elsewhere. The 
reduction in labor costs would be achieved through reduced 
jobs, reduced hours, or reduced benefits.

NFIB opposes the Raise the Wage Act because 92 percent of 
NFIB members opposed an increase in the federal minimum 
wage to $15.00 per hour by 2024 and annual increases in 
subsequent years in a recent member ballot.

New Joint Employer Rule
The U.S. Department of Labor has proposed a NEW joint 
employer rule under the Fair Labor Standards Act (FLSA). 
If your business uses contractors or is a contractor, this rule 
might impact your business. The proposed rule is open to 
comment until June 10, 2019.

https://www.nfib.com/content/analysis/no-category/minimum-wage-increase-to-15-00-per-hour/

